
DÉFINITIONS M i g r a n t · e  :  personne qui  quit te  son l ieu de résidence habituel le ,  que ce
soit  à  l ' intér ieur  d 'un pays ou au-delà  d 'une f ront ière  internat ionale,
temporairement  ou déf ini t ivement .

É t r a n g e r · e  :  toute personne qui  n 'a  pas la  nat ional i té  de l 'État  dans
lequel  e l le  réside.

R é f u g i é · e  :  personne obl igée de fui r  son pays et  de chercher  refuge
dans un autre  pays,  et  qui  ne peut  pas retourner  dans son pays parce
qu'el le  a  peur  d 'être  persécutée.  I l  s ’agit  d’un statut  légal  spéci f ique.  

D e m a n d e u r · e u s e  d ’ a s i l e  :  personne qui  cherche à  obtenir  une
protect ion internat ionale,  mais  dont  la  demande de statut  de réfugié ou
d’une autre  protect ion n’a  pas encore été  examinée.

P e r s o n n e  m i g r a n t e  e n  s i t u a t i o n  i r r é g u l i è r e  :  personne qui  t raverse une
front ière  internat ionale et  qui  n 'est  pas légalement  autor isée à  entrer  ou
à séjourner  dans un État .

CHIFFRES CLÉS

DEFINITIONS 

G e n d e r  e q u a l i t y  :  descr ibes the s i tuat ion in  which individuals  have equal
access to  r ights ,  responsibi l i t ies  and opportunit ies ,  regardless  of  their
gender .  

G e n d e r  :  the roles ,  behaviours ,  expressions and ident i t ies  that  society
expects  of  women,  men and gender  minor i t ies .  

N o n - b i n a r y  :  term used to  descr ibe individuals  who do not  ident i fy  with the
categories  of  "man"  and "woman".  This  term includes several  other  ident i t ies
(genderqueer ,  genderf luid,  agender . . . ) .  

S e x  :  al l  the biological  and physical  character ist ics  that  di f ferent iate  men
from women (genital ia ,  chromosomes,  hormones,  etc . ) .

F e m i n i s m  :  a social ,  pol i t ical  and cultural  movement  that  defends equal
r ights  and opportunit ies  for  a l l  genders .

I n t e r s e c t i o n a l i t y  :  how systems of  inequal i ty  based on gender ,  sk in  colour ,
sexual  or ientat ion,  c lass  and other  forms of  discr iminat ion ' intersect '  to
create unique exper iences and discr iminat ion.  

L G B T Q I A +  :  the acronym used to  designate al l  people who are not
str ict ly  heterosexual  and cisgender .

L  =  l e s b i a n  :  a  woman att racted to  women.  This  a lso includes non-
binary  people att racted to  women and/or  non-binary  people.
G  =  g a y  :  a  man att racted to  men.  This  a lso includes non-binary
people att racted to  men and/or  non-binary  people.
B  =  b i s e x u a l  :  a  person who is  at t racted to  at  least  two genders .
T  =  t r a n s g e n d e r  :  a  person whose gender  ident i ty  does not
correspond to their  sex assigned at  bi r th .  
Q  =  q u e e r  :  a  person whose sexual  or ientat ion or  gender  ident i ty
does not  correspond to the heterosexual  and cisgender  model .
I  =  i n t e r s e x  :  a  person born with sexual  character ist ics  (genital ia ,
chromosomes,  hormone levels ,  etc . )  that  do not  correspond to what
society  at t r ibutes to  a  man or  a  woman.
A  =  a r o m a n t i c  (a  person who feels  l i t t le  or  no romantic  at t ract ion)  o r
a s e x u a l  (a  person who feels  l i t t le  or  no sexual  at t ract ion) .
+  =  includes al l  other  ident i t ies  that  are  not  st r ict ly  heterosexual  and
cisgender .



4 8 %  d e s  m i g r a n t · e s  à  l ’ é c h e l l e  m o n d i a l e  s o n t  d e s  f e m m e s .

L e s  m i g r a n t s  i n t e r n a t i o n a u x  r e p r é s e n t e n t  e n v i r o n  3 , 5  %  d e  l a
p o p u l a t i o n  m o n d i a l e ,  soit  108,4 mi l l ions de personnes
déplacées de force en 2022.

7 2  %  d e s  r é f u g i é · e s  v i v e n t  d a n s  u n  p a y s  v o i s i n  d e  l e u r  p a y s
d ' o r i g i n e .

KEY FIGURES

Women make up around hal f  the world 's  workforce,  but  e a r n
a r o u n d  7 7 %  o f  w h a t  m e n  e a r n  f o r  t h e  s a m e  w o r k .77%

W o m e n  h o l d  a r o u n d  2 5 %  o f  n a t i o n a l  p a r l i a m e n t a r y  s e a t s
w o r l d w i d e .  25%

70.2

M o r e  t h a n  1  i n  3  L G B T Q I A +  p e o p l e  i n  t h e  E u r o p e a n  U n i o n
e x p e r i e n c e  d i s c r i m i n a t i o n  i n  t h e i r  d a i l y  l i v e s  b e c a u s e  o f  t h e i r
i d e n t i t y .  This  f igure is  probably  underest imated,  as  only  1  in  10
acts  of  v iolence are reported.  In  addit ion,  m o r e  t h a n  h a l f  o f
t r a n s g e n d e r  a n d  n o n - b i n a r y  p e o p l e  r e p o r t  h a v i n g  h a d
s u i c i d a l  t h o u g h t s .  

33%

ISSUES

I n e q u a l i t i e s  p e r s i s t  b e t w e e n  w o m e n  a n d  m e n  i n  a  n u m b e r  o f
a r e a s ,  including employment ,  educat ion,  f inancial  resources,
t ime devoted to  unpaid work (care) ,  and pol i t ical  involvement .
W o m e n  a r e  a l s o  m o r e  e x p o s e d  t o  g e n d e r - b a s e d  v i o l e n c e .

G e n d e r  i n e q u a l i t i e s  a f f e c t  u s  a l l  :
w o m e n ,  w h o  f a c e  m a n y  i n e q u a l i t i e s  that  men do not
p e o p l e  w h o  i d e n t i f y  o r  e x p r e s s  t h e i r  g e n d e r  o u t s i d e
t r a d i t i o n a l  n o r m s ,  b e c a u s e  t h e y  c a n  b e  v i c t i m s  o f
r e j e c t i o n  a n d  d i s c r i m i n a t i o n
m e n ,  b e c a u s e  t h e y  f a c e  p r e s s u r e  f r o m  s o c i e t y  t o  a d h e r e
t o  a  r i g i d  m a s c u l i n i t y .  

T h e  G e n d e r  E q u a l i t y  I n d e x  i s  a  tool  developed by the E u r o p e a n
I n s t i t u t e  f o r  G e n d e r  E q u a l i t y  to  m e a s u r e  g e n d e r  e q u a l i t y  i n  t h e
v a r i o u s  c o u n t r i e s  o f  t h e  E u r o p e a n  U n i o n .  I t  g i v e s  a  s c o r e  o f
7 0 . 2  f o r  t h e  E u r o p e a n  U n i o n  a s  a  w h o l e  i n  2 0 2 3 .  A score of  0
indicates  that  there is  no gender  equal i ty ,  whi le  a  score of  100
indicates  perfect  gender  equal i ty .  



T h e  C o u n c i l  o f  E u r o p e  p r o v i d e s  i n f o r m a t i o n  o n  g e n d e r
m a i n s t r e a m i n g :  h t t p s : / / w w w . c o e . i n t / f r / w e b / g e n d e r -
m a t t e r s / g e n d e r - e q u a l i t y - a n d - g e n d e r - m a i n s t r e a m i n g

U N I C E F ,  t h e  U n i t e d  N a t i o n s  C h i l d r e n ' s  F u n d ,  h a s  s e t  u p  a
s p e c i f i c  p r o g r a m m e  t o  p r o m o t e  g e n d e r  e q u a l i t y  a m o n g
c h i l d r e n :  h t t p s : / / w w w . u n i c e f . o r g / g e n d e r - e q u a l i t y

RESOURCES

T h e  w e b s i t e  o f  t h e  E u r o p e a n  I n s t i t u t e  f o r  G e n d e r  E q u a l i t y
g i v e s  m o r e  d e t a i l s  o n  t h e  G e n d e r  E q u a l i t y  I n d e x  and the
measurement  cr i ter ia  used:  h t t p s : / / e i g e . e u r o p a . e u / g e n d e r -
e q u a l i t y - i n d e x / 2 0 2 3 / F R

T h e  N G O  I L G A  E u r o p e  p r o v i d e s  i n f o r m a t i o n  o n  t h e  v i o l e n c e
a n d  d i s c r i m i n a t i o n  s u f f e r e d  b y  L G B T Q I A +  p e o p l e  i n  E u r o p e  :
h t t p s : / / w w w . i l g a - e u r o p e . o r g  

The European Union has put  in  place a  number  of  plans to
promote gender  equal i ty .  H o w e v e r ,  t h e s e  p l a n s  t o o  o f t e n  t a k e
a  b i n a r y  v i e w  o f  g e n d e r ,  and fa i l  to  take into account  the
inequal i t ies  speci f ic  to  LGBTQIA+ people and to  individuals
who ident i fy  or  express  their  gender  outs ide t radit ional  norms.

M a n y  L G B T Q I A +  p e o p l e  f a c e  d i s c r i m i n a t i o n  i n  E u r o p e ,  i n  a l l
a r e a s  o f  l i f e :  in  their  job search,  in  their  deal ings with the
author i t ies ,  at  school ,  in  healthcare,  etc .  T r a n s g e n d e r  p e o p l e
a l s o  f a c e  s p e c i f i c  d i s c r i m i n a t i o n  b e c a u s e  they are
transgender .

ISSUES

https://www.unicef.org/gender-equality
https://eige.europa.eu/gender-equality-index/2023/FR
https://eige.europa.eu/gender-equality-index/2023/FR
https://www.ilga-europe.org/
https://www.ilga-europe.org/

